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The Ottawa-Carleton District School 
Board is an engaged, energetic, and 
exciting organization administered by an 
immeasurably gifted and caring staff. The 
annual Director’s Awards are an opportunity 
to show appreciation to those people who 
consistently go out of their way to make 
sure that our students are reaching their full 
potential.

In reviewing the nominations for the 
Director’s Citation Award, Excellence in 
Equity Award, Health & Safety Award, the 
Innovation Award, the Mentoring Award, the Ronald K. Lynch Memorial 
Award, and the Technology Excellence Award, it is evident that we have 
a first-rate team that is building a world class educational system. We 
are genuinely privileged to have such an outstanding staff.

Commemorating exceptional contributions by our staff is only one of 
the many ways we show students, parents, staff, and communities that 
public education is built upon partnerships of distinction. Together we 
are creating exemplary learning environments for our children and adult 
learners. 

Congratulations to all of the award recipients. These awards you receive 
today are a tribute to the work you do and it is my honour to present 
them to you.

Jennifer Adams 
Director of Education and  
Secretary of the Board

MESSAGE FROM THE DIRECTOR



2017 DIRECTOR’S AWARDS

Director’s Citation Award 
The Director’s Citation Award recognizes outstanding and significant staff 
contributions to the District and its students, over an extended period of 
time, showing a level of imagination, enthusiasm, and professionalism that 
constitutes a worthy model for others. The Award was initiated by former 
Director of Education Stanley J. Berry, in 1985, as a means of celebrating 
outstanding professional contributions of staff and has been continued by all 
directors since that time. It was, and is, intended to be a recognition of staff, 
by their colleagues, honouring those who are in the midst of their careers.

Excellence in Equity Award 
Granted for outstanding and significant contribution by an OCDSB staff 
member to serving the District and its students by aligning and integrating 
equitable and inclusive education principles and practices that value and 
leverage the diversity of our students and communities in their daily work.

Health & Safety Award 
The award has been established to recognize those employees who 
have made an outstanding contribution or recommendation to improve 
the health and/or safety of Board employees or co-workers.

Innovation Award 
The Innovation Award recognizes the noteworthy contribution of a 
staff member to the development of innovative concepts, suggestions, 
actions, or process improvements that result in immediate and 
significant ongoing benefit to the District.

Mentoring Award 
The Mentoring Award recognizes the outstanding contribution and 
support from a District staff member to the Mentoring Program which 
has resulted in having a significant impact in the development of a 
beginning employee.

Ronald K. Lynch Memorial Award 
The Ronald K. Lynch Memorial Award recognizes a staff member who has made 
a sustained commitment to the success of students with special education needs 
or who has made a specific contribution of outstanding merit to the delivery of 
special education services. The Award is in memory of Ronald K. Lynch, a long-
time educator, who passed away on January 4, 2008. Ron was a champion of 
students with special needs throughout his 43-year career in public education.

Technology Excellence Award 
The Technology Excellence Award recognizes the outstanding 
commitment of a staff member to the planning and implementation  
of a technology initiative which benefits student learning.
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LESLIE COOLEN 
Teacher 
First Place Program 

Leslie has been in the grade 7–8 First 
Place Program for 16 years. Her calm and 
welcoming disposition has allowed her to 
reach out to many students and ease their 
fears and anxiety.

Passionate about meeting her students’ 
needs, Leslie will spend hours researching resources that will meet 
their wide range of abilities. She stays up-to-date on what her students’ 
interests are, and uses this in her teaching to ensure the students will 
feel engaged in and connected to their learning. 

Leslie has developed an extensive student library. She talks with her 
students to learn about their preferences and she ensures that the library 
has books that meet their interests. Through Leslie’s encouragement, 
students learn that they are safe and are in an environment where they 
are free to take risks in their learning. 

Leslie attempts to get each of her students to move outside their 
comfort zone by organizing various field trips and activities that will 
challenge them to succeed in the community. She is always available to 
them, even before and after school. 

No matter how challenging the task at hand, she remains confident 
and professional in the knowledge that she will find the solution that 
will help her students. Leslie works diligently to accommodate students 
with well-designed independent learning plans. She sees the individual 
potential, strengths and needs of her students and creates an inclusive 
environment for all to benefit from. Through her creativity, she always 
finds solutions to some very difficult challenges. 

Students in her class learn how to laugh, ask questions and, more 
importantly, they feel safe taking risks in their learning.  Her students 
learn about the world and the importance of accepting and celebrating 
all our differences. 

Leslie tries very hard to never draw attention to herself, but her many 
contributions do not go unnoticed.
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KATERI DESCHÊNES 
Principal 
Queen Elizabeth P.S.

Kateri is a humble, dedicated and 
exceptional leader who continually works 
to educate for success, inspire learning 
and build citizenship skills in students.  
Queen Elizabeth Public School is home 
to numerous specialized programs, and 
Kateri is actively involved in all programs — 
engaging in staff training opportunities, liaising with support staff and 
actively participating in multi-disciplinary team and clinical meetings.  

Kateri celebrates the diversity of her school community and promotes the 
school as a community hub.  Under her leadership, Indigenous initiatives 
have grown. In addition to the partnerships with the Indigenous Enriched 
Program at Carleton University, the Dare to Dream workshops for 
Indigenous youth, the close relationships with the Ottawa Inuit Children’s 
Centre and the Wabano Centre for Aboriginal Health, the school also 
enjoys a strong relationship with the Crossroads Children’s Centre, the 
Eastern Ontario Resource Centre and the Boys and Girls Club of Ottawa.  

Kateri exhibits confidence in her staff by supporting various initiatives 
such as the community garden. This garden has grown to be an amazing 
addition to the school as it provides urban children an opportunity 
to develop an understanding of the natural world. It has brought the 
community together and teachers and families tend to the garden 
during the summer months.  Many other student-centred events have 
fostered stewardship and thrived under Kateri’s supportive approach. 

Kateri is a flexible, highly visible and responsive leader. When Queen 
Elizabeth Public School received two new autism classes in 2014, 
she oversaw large facility changes and ensured the new students 
were integrated into the fabric of the school. In 2016, Kateri worked 
with central and school staff to implement changes to the Learning 
Disabilities Program model. Through all the changes, Kateri listened to 
all involved and ensured a smooth transition.  

Kateri’s dedication is unwavering and because of her, the school is a 
vibrant and positive learning environment.
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CHRISTINA GLUCH  
Office Administrator 
Blossom Park P.S.

Christina came to Canada 28 years ago, and 
has been an active member of the Blossom 
Park community for 20 years. 

She has been a parent and a member of 
the Blossom Park Public School parent 
council. In the last 10 years, she has been 

an employee of the District and, for the last six years, the school office 
administrator at Blossom Park Public School. 

Christina makes a positive impact on everyone she meets. Often the 
students and staff at Blossom Park can be heard saying how much they 
love and appreciate Ms. Gluch. 

Christina makes parents feel so welcome, especially parents who are 
newcomers to Canada and new to the Blossom Park community. They 
can feel her true empathy and parents look to her for guidance, support 
and kindness. Christina delivers on all of these, and more. 

She has been invited to speak at the District’s Date for Diversity event 
and has been asked to mentor other office administrators. She has been 
praised by staff in the Human Resources and Finance departments for 
her attention to detail and professional standard of work. She is highly 
respected by her colleagues.

Her work ethic is second to none and admired by all. There are over 
300 students at Blossom Park Public School and Christina knows them 
all by name; she knows the parents’ names as well. Christina is the heart 
and soul of Blossom Park Public School, and a person who exemplifies 
professionalism, support, encouragement, and humanity. 

Supporters of her nomination for this award write, “It is often said that 
we are a family at Blossom Park Public School and Christina is like a 
mother to all of us.”
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CAROL HILL  
Principal

Carol has been a teacher, a vice-principal 
and a principal with the Ottawa-Carleton 
District School Board. She has been an 
exemplary educator and leader throughout 
her career and is highly respected by her 
colleagues, as well as the students, staff and 
the communities she has served. 

Carol has an ability to nurture, coach and bring out the best in 
individuals. It was a natural fit that she be involved with and lead the 
New Teachers Induction Program (NTIP) for many years, having herself 
acted as an intentional and unintentional mentor to colleagues and staff 
over the course of her prestigious career. Carol had many creative ideas 
and made innovative changes to the mentoring program. 

She empowered many classroom teachers to showcase their strengths 
as leaders. Her gift as an analytical thinker has resulted in invitations to 
work on many District projects. Carol enjoys challenges and thrives on 
finding creative solutions to complex problems. 

She is a master at the art of timetabling. For many years, she worked 
collaboratively with staff in Curriculum Services and conducted step-
by-step timetabling sessions for administrators. Admired for her 
professionalism and honesty, her colleagues seek her out for advice.  

Carol is a life-long learner, is very well read, and keeps apprised of 
developments in education. As well, she is passionate about building 
strong foundations in the areas of science and mathematics. 

She believes that all students benefit from cultivating their natural 
curiosity. A bursary in her name was created to support experiential 
learning opportunities to encourage students to discover, investigate, 
experiment and explore. Carol takes pride in knowing that her love of 
learning will be shared with others. 

Carol holds strong ethical values about education and maintains a high 
standard of practice in her work environment. She is a role model for all 
of us! 
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DAVID LACELLE 
Project Officer 
Facilities

Dave began his career with the OCDSB in 
October 1988 in Design and Construction and 
has continued in various roles over the years. 
He is now a project officer and a leader in the 
Design and Construction division. 

In his role, Dave has coordinated the build 
of over 20 schools and implemented $150 million worth of capital work 
for our District. He was nominated by the three principals of our newest 
schools — Half Moon Bay, Kanata Highlands and Summerside public 
schools. They met Dave in the spring of 2016 and, with Dave as project 
manager for the three schools, they began their journey to open three 
beautiful schools.  

The three enthusiastic principals quickly discovered that they were 
working with a competent and experienced leader. Dave has served as 
project manager for dozens of other schools in the District and his focus 
has always been on making schools better places for students, staff and 
the communities they serve. 

Dave always gets the job done! He has a wealth of experience and 
technical knowledge and has developed trusting relationships with staff, 
contractors and all other providers. Despite the schools being in full 
construction mode until the last minute, students arrived on the first day 
of school to a safe and vibrant learning environment.  

Dave’s collaborative nature, good sense of humour and organizational 
abilities are admirable. He is able to work effectively with a variety of 
professionals and personalities. He can take an architect’s drawing, 
balance it with input from school staff, and create spaces that meet the 
needs of 21st century learners.  

Dave is dedicated to the students, staff and the school communities. He 
has shaped communities from the ground up by integrating community 
input into the very fabric of every building on which he has worked.  
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ROGER MARTIN 
Elementary Staffing 
Human Resources

In his role as the elementary staffing 
resource person, Roger has shown 
great professionalism, dedication, and 
imagination in creating responsive, effective 
and efficient systems.

He plays an important role in creating 
models for generating and allocating staffing supports. He is adaptable 
and can easily transfer forms and programs from the prior Microsoft 
versions to the Google platform, and supports collaboration by setting up 
systems for multiple users to access information in real time. He is able to 
take information from a meeting and create more effective systems and 
spreadsheets to allow for more efficient and meaningful use of data. He 
demonstrates imagination and proactivity in bringing forward a revised 
process for the allocation of guidance and ESL/ELD support.

Roger is an exceptional resource for administrators in our elementary 
schools. Elementary staffing involves many steps and is complicated due 
to the numerous programs offered and the varying French/English minutes 
by program and by grade.  Roger took the initiative in building a “French/
English” staffing calculator, which builds in data from all programs and all 
French/English minutes and layers these with the number of classes per 
program and grade allocated at each school.  This has been an exceptional 
innovation to help support principals and vice-principals. 

He was a great resource during the kindergarten/primary EFI process. 
As multiple requests of various new models were made as part of the 
consultation process, he was always responsive and efficient in providing 
new data to support the process.

This is only a sliver of the many exceptional contributions Roger has made. 
He always seeks to understand in advance how the formulas he creates 
impacts schools – keeping students as his focus. He is optimistic, receptive, 
and a model of leadership and professionalism – and he beautifully navigates 
his dual role in support of both union and management.
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DALE PARKS 
Chief Custodian 
South Carleton H.S. 

As Chief Custodian at South Carleton High 
School, Dale demonstrates outstanding 
professionalism, imagination and 
enthusiasm. He is a unique force in the 
school for many reasons -- he is open to 
discussing new ideas and is focused on 
making the school a community of learners. 

He sees the school as a community which he serves, and he goes 
beyond expectations to see projects through to completion.

Dale consistently engages with students and staff to improve the 
learning environment and the sense of community within the school. He 
embraces the collaborative process, takes ownership of projects, and 
makes the end result invariably better. He was an integral part of the 
team that transformed the school’s Library Learning Commons and also 
helped the Construction class find a creative solution to building an up-
cycled book counter.  

Regardless of what needs to be done, Dale will make it happen. His 
enthusiasm for learning also extends into the classroom. He has taken it 
upon himself to maintain the school greenhouse and offers students new 
learning opportunities. With the students, he has planted and cultivated 
microgreens, grown potatoes in cedar barrels, and brought in emu eggs 
to cook in the Foods class.

The students and staff value Dale’s sense of humour and his actions have 
created a culture of playfulness and fun. Dale once found a pink stuffed 
animal in a snow bank which he placed on top of his snow plow to make 
sure “he could be visible.” He has brought in musical toys for the main 
office and often sets up decorations to surprise staff in the morning.  

There are so many more examples that show Dale’s commitment and 
dedication to the staff and students. The best way to get to know Dale is 
to meet him and be greeted by his kind smile. 
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THACH-THAO PHAN 
Teacher 
Glebe Collegiate Institute

Thach-Thao is an exemplary teacher, a 
gifted math and special education teacher, 
and a tireless advocate for students. She 
is quiet, unassuming and humble, and her 
colleagues say that “she gives her heart and 
soul to the job.” 

She is the go-to person for new and experienced teachers on how to 
support students and she always makes time for students and staff.

She works closely with the school’s administration, department heads 
and teaching and support staff to promote critical thinking skills and 
problem-solving strategies for students. To support learning, she works 
tirelessly with the school’s Student Success Leads, and the Learning 
Support Team. Her voice and insight are valued. She comes up with 
creative solutions to challenges and, while she does not impose her 
views on others, she always makes herself available to support when 
guidance is needed. She has had a significant impact on mathematics 
instruction at her school and she has been instrumental in designing 
rich tasks and creative program options to better support students in 
Applied Math programming. Her classroom environment is a model for 
student engagement. 

Using non-permanent surfaces, student talk, and other evidence-
informed and high yield instructional strategies, student thinking in 
her classes is visible and student learning is evident and profound. 
Exemplars of student work, posters of numeracy and mathematical 
concepts, links to curriculum documents, an emphasis on technology 
and students problem solving on vertical surfaces, are all examples of 
what you will see when you visit her classroom.

Thach-Thao fosters innovative assessment and evaluation practices and 
she has an acute awareness of the important role of mindset in student 
learning. She is an exceptional educator who models professionalism. 
Her kind, caring approach to student learning is why she is held in such 
high regard. 
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CHRISTOPHER ROWSOME  
Teacher 
Manor Park P.S.

Christopher is an outstanding educator 
and one of the best young teachers of his 
generation. The foundation of his uncommon 
talent is the rapport that he has with parents, 
colleagues and, most importantly, with 
students. He is able to connect quickly and 
easily with his fellow educators, and his 

communication with parents is positive, honest, and specific. 

Christopher is adept at forming relationships that are genuinely caring. 
He knows his students as individuals with strengths, interests and 
aspirations, and his students admire and respect him. 

Christopher takes his responsibilities as a teacher very seriously. Working 
with students who have behavioural challenges, he builds rapport, 
establishes expectations, keeps expectations high, and differentiates 
both instruction and discipline according to the needs of these children. 
He makes classroom management look easy, because he has such 
trusting relationships with his students. 

At staff meetings, Christopher has introduced various ways to integrate 
technology into the classroom; his students make regular use of educational 
apps on iPads and Chromebooks, and they have created podcasts, videos, 
and multimedia presentations. He has coached the school’s cross-country 
team and has been an active member of the School Improvement Planning 
committee. Christopher has led a school-wide project to build and place a 
“Buddy Bench” in the school yard, and he has helped to create, plan, and 
run this past September’s Orientation Week (a series of activities and events 
that involved all students and teachers from grades 1 to 6). 

Christopher has devoted countless hours, including on Saturdays, to 
the school musical. He works tirelessly to run rehearsals, build sets, 
and manage students responsible for the sound and lighting during 
performances. This year’s performance of “Beauty and the Beast” will 
involve about 90 students from grades 2 to 6. 

Manor Park Public School is a better school, and the OCDSB is a better 
District, because of Christopher Rowsome. 
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ARLENE SAMAROO 
Chief Custodian 
Convent Glen E.S. 

Arlene began working for the OCDSB 
in August 1983 and has been the Chief 
Custodian at Convent Glen Elementary 
School since January 2013. Arlene has a 
superb work ethic and models commitment 
and dedication in every aspect of her work. 
She always finds a way to make things 
happen and get things done no matter what challenges she faces.

She is a problem solver who works tirelessly every day and always takes 
great pride in her work and in her school. Arlene promptly comes up 
with innovative solutions to any issues or problems that arise. 

Arlene demonstrates initiative, creativity, and vision. She is constantly 
seeking opportunities to improve the school’s appearance and address 
any safety issues. She consistently goes above and beyond the call of 
duty by taking on special projects and initiatives, and always with sincere 
pleasure and a smile on her face. For example, Arlene planted a lovely 
garden at the front of the school.  She also painted the interior of most 
of the school, including the staff room cupboards in order to beautify 
that space for staff.  Arlene never says ‘no’!  

Arlene enjoys interacting with students on a daily basis. She holds a 
special place in her heart for students with special needs. Arlene has 
quickly found batteries for a student who could not operate his comfort 
toy and she has been known to work her magic and ‘mend’ toys so that 
the students in the autism program can continue enjoying them.  Arlene 
consistently demonstrates compassion, support and understanding 
towards students, always with a reassuring smile and loving heart. 

Arlene is an asset to her school and to the OCDSB. She is an absolute 
pleasure to work with; she is an outstanding employee. She is very 
deserving of recognition for over 30 years of outstanding service. 
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STACEY SMYE 
Educational Assistant 
Manor Park P.S.

Stacey has been a highly valued member 
of the support staff team at the school 
for many years and during this time, she 
has pursued her role as an Educational 
Assistant with leadership and passion. She 
consistently demonstrates a commitment to 
excellence that is both deeply appreciated 
and greatly admired. 

Stacey inspires a high level of trust and confidence in everyone she 
meets. She prioritizes and meets student needs with calm imagination 
and is dedicated in her commitment to meeting the urgent needs of her 
most vulnerable students. 

Not surprisingly, Stacey intuitively views each child from an entirely 
holistic perspective. She believes in students, and consistently 
demonstrates a high level of unfaltering professionalism. She is a 
great believer in students’ abilities and in their potential - and, more 
importantly, in inspiring confidence in their ability to realize their 
potential.  And the students that Stacey works with, know this. They can 
tell from the way she encourages them, builds their self-confidence, 
scaffolds their learning, and advocates for changes that will support their 
growth over time. 

The motto of Manor Park Public School is “We can make a difference!” 
Stacey is an integral part of the school team, and she makes a 
difference. The staff at the school all say, “We have the confidence to 
believe in our ability to welcome and meet the needs of any and every 
child who walks through our door.”

Stacey exemplifies the Manor Park Public School motto of “We can 
make a difference.”
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LAURIE WATSON 
Office Administrator 
Sir Wilfrid Laurier S.S.

Laurie is an essential member of the Sir 
Wilfrid Laurier Secondary School team. 
Laurie’s love for her work and her desire 
to pull together as part of a team to help 
students, staff, and the community are 
second to none.

What strikes people most when they meet Laurie is her warm smile, 
friendly demeanour and her professionalism. She sets a positive tone 
for the entire school. She is helpful, kind and passionate, and she 
has the pulse of the school -- all very important qualities in an office 
administrator in a large secondary school. 

She is a font of knowledge. Several times a day someone will ask a 
question, and the answer is “Ask Laurie.” Laurie will often exclaim, 
“Now that’s a good question!” She will then take down a binder, riffle 
through file folders, or bring up a memo on the computer screen to 
answer kindly, and efficiently and without making anyone feel foolish. 

Along with kindness and efficiency, Laurie has natural leadership skills as 
she empowers the team in the office with her quiet confidence in their 
abilities. Over her many years at Sir Wilfrid Laurier, Laurie has helped 
each new arrival acclimatize to the school in a seamless fashion, often 
going beyond the call of duty to help a family new to the community.  
She accomplished all this while attending university part-time to earn a 
Bachelor’s degree.

When it comes to flexibility, Laurie is always open to new ways of doing 
things. Every time Trillium or Google offers something new, Laurie learns 
about it and shares her new-found knowledge. Whether it is updating 
and simplifying student or staff handbooks, or finding the best solution 
to a seemingly insurmountable problem, Laurie creates order out of 
chaos. She is always there with her calm manner to guide and support 
her team. 
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Excellence in Equity Award 
Kim Bruton 

Teacher 
Sir Robert Borden H.S.

Health & Safety Award 
Kevin Shea 

Teacher 
Sir Robert Borden H.S.

Innovation Award 
Paula Hall 

Vice-Principal 
Gloucester H.S.

Nancy Henry 
Instructional Coach 
Curriculum Services

Mentoring Award 
Suhana Kadoura 

Teacher 
Vincent Massey P.S.

Michele Thivierge 
Chief Custodian 
Canterbury H.S.

Ronald K. Lynch Memorial Award 
Mark Curtis 

Teacher 
Sir Guy Carleton S.S.

Technology Excellence Award 
Michael Partridge 

Elementary Consultant 
Business and Learning Technologies



KIM BRUTON 
Teacher 
Sir Robert Borden H.S.

Kim exemplifies openness and 
inclusiveness. She is passionately engaged 
in social justice issues, and has always found 
a way to involve her students in active 
citizenship for equity. 

She has spearheaded experiential learning 
such as the blanket exercise, 100 years of loss, Inuit history and games, 
bannock making, smudging and more, in all of her classes. 

She has taken on the role of co-chair of the first subject council for First 
Nations, Métis and Inuit studies. As co-chair, she has organized a P.A. 
day attracting over 140 staff members, to learn how to respectfully 
include Indigenous perspectives in classrooms, benefiting all OCDSB 
students. For Orange Shirt Day, she hosted an Indigenous survivor at an 
assembly for all grade 11 students. Her class joined the conversation for 
social justice by contributing to the Twitter hashtag #Waiting4UCanada, 
supporting the human rights tribunal ruling. 

Kim has been a longtime supporter of the Rainbow Youth Forum, 
the Rainbow Spring Fling, and the OCDSB’s entry in the annual Pride 
Parade. Kim has posters, rainbow flags, and welcome signage in many 
languages prominently displayed inside and outside her classroom. It 
clearly announces that students are walking into a safe, inclusive space. 

Her focus on student success and the differentiation she implements 
every day are measures to celebrate and leverage diversity and to 
ensure all students learn. Kim also shares her enthusiasm with her 
colleagues, and encourages and shares her knowledge with staff. At 
times, this involves co-teaching, and at others, it involves contributing to 
District-wide initiatives like the National Day of Remembrance and the 
Global Action Against Mass Atrocities conference. She also manages to 
help the homeless by organizing drives and collecting items.

Her daily actions positively influence those around her and promote 
equity and inclusion for all.

EXCELLENCE IN EQUITY AWARD



HEALTH & SAFETY AWARD

KEVIN SHEA 
Teacher 
Sir Robert Borden H.S.

Kevin is being nominated for the Health 
and Safety Award because he has 
demonstrated an outstanding commitment 
to the planning and implementation 
of initiatives that promote safety for 
technology and Specialist High Skills Major 
(SHSM) programs. He was instrumental in 
maintaining safety for staff and students 

through his involvement with the OCDSB Trades and Technology 
Steering Committee, the Technology Subject Council, and the OSSTF 
PD Executive Council for Technology. He developed the Technology 
Benchmarks program.

Kevin has advised and assisted with the selection of safe equipment 
and provided leadership to facilitate a modular approach to teaching 
Communication Technology. He is an OCDSB ambassador through his 
involvement as Project Manager for the Ministry of Education Safe Docs, 
Skills Canada, the Ontario Council for Technology Educators, and as an 
associate teacher at Queen’s University. Kevin is passionate about safety 
initiatives and has advised and written numerous safety documents, 
including foundational work in organizing the current Standard 
Operating Procedures document for Technological Education. 

Kevin coordinated the first system-wide technology safety audit and 
the follow-up machine safety upgrades for shops, thus establishing our 
District as a leader of technological safety in Ontario. 

Kevin’s efforts were instrumental in launching the SHSM program for 
the OCDSB, particularly when establishing industry partnerships for 
the House Building program. His positive energy inspires students 
and staff towards goals that enrich learning and foster positive school 
climate. Kevin’s involvement and initiatives, over and above his duties 
as a department head and classroom teacher, reflect an ongoing and 
outstanding commitment to safety. He has demonstrated a remarkable 
ability to build networks and to inspire technological initiatives that are 
safe, innovative and long lasting. 

Kevin is most deserving of this award for his dedication to safety in 
technology and the SHSM program.



INNOVATION AWARD

PAULA HALL 
Vice-Principal 
Gloucester H.S.

NANCY HENRY 
Instructional Coach 
Curriculum Services

Nancy and Paula have worked collaboratively with many important 
community partners to create an innovative and exciting InSTEM 
(Indigenous Science, Technology, Engineering and Math) program for 
Rideau and Gloucester high schools. 

They have invested endless hours and energy to connect with, build 
trusting relationships with, and honour all involved: Actua, Elders, Spiritual 
Guides, Indigenous Knowledge Keepers, the University of Ottawa and 
students in two schools. The InSTEM program requires teachers to take 
risks and creatively explore a more Indigenous world view. 

Paula and Nancy exude a contagious enthusiasm, passion and commitment 
to Indigenous education, creative, critical and innovative thinking, opening 
doors for students – inspiring confidence, and hope for Indigenous and 
non-Indigenous students. There are no words to describe how incredible 
the program has been – engaging and inspiring for all involved. So many 
students want to participate and to observe when the Elders are sharing. 
The presence of the Elders gives the program relevance; makes the 
learning authentic, gives historical and cultural perspective and the InSTEM 
program addresses real world engineering issues. 

Actua stated that the District’s InSTEM program has been one of the 
most successful in Canada and the OCDSB was invited to present at the 
National Actua Conference in January.

Additionally, Paula and Nancy have been able to create a credit course 
available to students who are participating in the program this semester. 
This has been a remarkable experience for all. One of the Indigenous 
youth involved now hopes to become an engineer or architect. Nancy and 
Paula work tirelessly to advocate partnerships for and create meaningful 
learning, in Indigenous education. Daily, they model “Whatever it Takes.” 
They are an inspiration to all in our District.



MENTORING AWARD

SUHANA KADOURA 
Teacher 
Vincent Massey P.S.

Suhana is a humble, caring, patient, kind and 
enthusiastic teacher and mentor. She freely 
gives of her time to enhance student learning 
by fostering the development of school 
community and creating capacity-building 
opportunities for all of her colleagues, 
not only those with whom she shares a 
mentoring relationship. At her core, Suhana 

believes that people are naturally creative and resourceful. She applies 
this lens when she mentors others including teachers and administrators, 
and uses it as her fundamental guide. She models the virtues of what 
it truly is to be a mentor. She opens her door to all those who want to 
engage in learning, and champions their efforts along the way.  

Suhana extends her belief in the ability of others beyond her classroom 
doors and school walls and welcomes colleagues from other schools 
and districts to learn alongside her. As a curriculum coach, she explored 
teaching and learning regularly with staff both locally and provincially. 
She believes that when we hold each other up as educators we can 
reach our greatest potential.

Her calm spirit allows her to listen, her ability to question deeply 
provokes thinking, and her willingness to journey alongside as a 
guide, embodies mentoring in all ways. Suhana’s thoughtful nature, 
lending hand and transparent nature allow others to feel respected, 
cared for and safe in her presence at all times. She suspends judgment 
and focuses on the growth goals of those with whom she works, and 
tirelessly commits to supporting her colleagues through the challenges 
they face. All of those who have had the pleasure to work with her have 
been given the gift of time, understanding, compassion, and gentle 
guidance as they journey to reach their own heights.



MENTORING AWARD

MICHELE THIVIERGE 
Chief Custodian 
Canterbury H.S.

Michele serves as a positive role model 
for new and veteran employees. She is 
continuously stimulating intellectual growth 
by challenging the custodians that work 
with her each day. She engages them in 
conversation about their current role, as well 
as their aspiring professional growth plans.

Michele is the first to offer help to her peers and is called upon by many 
of her colleagues for guidance and assistance in dealing with day-to-day 
issues. She has continuously been diligent about helping staff stay up-to-
date with new procedures and programs implemented by the Facilities 
department.

Michele has taken it upon herself on P.A. days to gather casual 
employees, as well as her regular staff, and spend time going over the 
operation of mechanical systems, life safety devices, security systems, 
and proper and safe use of the snowblower.

She is determined that all employees reach their full potential and works 
with each one to achieve success. She doesn’t give up, she welcomes 
challenges, follows up, and spends the necessary time with staff until 
they are comfortable with their assigned tasks.

Michele is truly an inspiration and mentor to her colleagues.



RONALD K. LYNCH MEMORIAL AWARD

MARK CURTIS 
Teacher 
Sir Guy Carleton S.S.

Mark is an exemplary role model whose 
continued commitment to students with 
special needs at Sir Guy Carleton Secondary 
School is, without a doubt, exceptional 
and very deserving of the Ronald K. Lynch 
Memorial Award.

Mark devotes his teaching day to the well-
being of all students. He also shows his true compassion and caring for 
students for those with special needs by being their cheerleader and 
their advocate. He educates others on the challenges for students with 
special needs. 

Mark has been the heart of Sir Guy Carleton’s Physical Support Program 
since its inception as the health and physical education teacher. Mark 
cares about students’ well-being and education. Watching Mark interact 
with the students in this unit is incredible. He jokes with the students and 
always has them laughing. He pushes them and encourages his students 
in their physical activity, and he is their all-round cheerleader. 

He designs each of his classes with great care so that students with 
physical exceptionalities have all the same opportunities as their able-
bodied counterparts. 

Knowing the extreme importance of physiotherapy for students in the 
Physical Support Program, Mark also develops schedules and ensures that 
students are given the prescribed physiotherapy required. It is clear that 
Mark goes beyond his teaching timetable. 

Around the school, it is known that Mark is an educator who consistently 
goes above and beyond for his students. More importantly Mark teaches 
students the skills to be independent and to enrich their own lives through 
participation in physical activities. 

Mark is an exemplary educator and very deserving of this recognition.



TECHNOLOGY EXCELLENCE AWARD

MICHAEL PARTRIDGE 
Elementary Consultant 
Business and Learning Technologies

Michael has been instrumental in 
moving staff and students forward in the 
department’s technology plan over the past 
three years. 

He initially proposed a rebranding of the 
OCDSB character wheel to reflect the 
online world in which students are working and communicating in. You 
will now see “In Person and Online” on our character wheel and, more 
importantly the practice of embedding digital citizenship into all areas of 
character education in our schools.  

Michael’s focus has always been on student learning and how digital 
tools can accelerate and deepen learning. His concept of three modes 
of access: embedded, shared and personal, has served school staff 
well in transitioning from a lab-based model. Now, our students have 
access to digital tools in the classroom setting where they learn best. 
This new model was a big shift for our schools. Michael approached it in 
a very thoughtful and supportive manner when he communicated with 
teachers, parents and staff. 

Michael took the lead on an innovative project in the OCDSB called 
New Pedagogies for Deep Learning. This project involved engaging in 
professional learning in a new way and Michael confidently led the six 
schools involved in the project. The aim of the project was to engage 
students in deep learning tasks which were leveraged by technology. 
His confidence and engagement in this project was admired and 
appreciated by the teachers and principals he worked with, and the 
students in the OCDSB have benefited from Michael’s vision.








